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AEA SUPPORTS SUIT

The suit filed in Washington, D.C. by the National Council tor Industrial Defense charges the Depariment of Defense
and former Secretary of Defense Frank Carlucd with “illegally purchasing foreign made defense equipment of inferfor

DOD has responded 1o the suit
stating that the National Council does
not have “standing™, or the right to
bring suit.

In an effort to support standing,
AEA has provided NCIB with a state-
ment indicating that American con-
fract engineers have besn harmed by
the act of sending R&D and produc
tion coniracts which oontain: engineer-
ing work overseas.

AEA ha alko pul others, whe can
provide further “proof ef standing™,
in touch with the National Council
This has been a very fruitful coopera
tive venture indeed.

For every job sent averseas, some:
where a job that could have been
filled by an American contract en-
ginser did not materialize,

In addition to the loss of {obs, each
dellar spent overseas costs the U.S.

T turpayer $T36 becmuse ol Hre—joEt of

tanes, efc lacmrdtng te Rep. Helen
Bentley’s office.

Last year, DOD spent nearly nine
billion dollars in diracl overseas prime
contracts,. The National Council es
timaies the total value of DOD spend-
ing overseas for 1987 to have been
$20 to $30 billion dollars including
prime, subcontracts and “elffseis™.

Overseas SDI RB&D has not shown
up in the figurss yet, but we know
that empsnditures will be very large.
Currenily the U.S. has Memorandum
of Understanding with at least five
countries toc do Star Wars R8D. Japan
and West Germany are the maost
notable of the group.

T Tuakity in violation of the Buy American Act, the Trade Agreements Act of 1979 and other Congressional enacimenti™

We have MOU’s with more than
twenty foreign countries to do defense
related work.

IRANIAN STUDENTS
CITED

In the waks of the threat of death
against Salman Rushdie by the Ayatol-
lah Khomeinl, the FBI has cited Iranian
students as the “'‘greatest threat of
viclence to publishers and others oves
Rushdie™s novel “The Satanic Verses".

Oliver “Buck™ Revell the Execu-
tive Assistanl Director for investiga-
tions, indicated in testimony before
the Senate Poreign Relations subcom-
mittee on terrerism that “There are a
large number here, both legaliy and
illegally, who are zealous adherents to
the Khomeiri rhetoric and persuit of
viclenca™,

because they cannot be monitered and
“because the State Department’s stand-
ards for issuing visas are lax™.

In August of 1985 AEA formal-
ly asked the State Departmen! to deny
visa’s of students from the so calied
“designated couniries”. (AEA News -
Septernber '85.) The term “designated
countries™ refers to a list of countries
hostil= to the United Stales. On the
list are such countries as Russia, China
and irar as well as the Soviet satal-
lite countries and a few others.

In the January 1936 ksue of the
AEA News, we ran a story under
the headline “Threats from the Cam-
pus” in which we quoted a Dallas
Times Herald story in which Speaker
of the House, Jim Wright had con-
tacted the FPI concerning Iranian stu-
dent “arms gathering activities™ at the
University of Texas Arlington campus.

[ Hu WHR The commiftee —Aboal
30,000 Iranians are in the United

States on student visas, and at least
that many more are in the country
iHegatly ™

He indicated that abput 19,000 to
15,000 are activists with sympathies
for Khomeini’s fundamenialist Shiite
reghme. Revell went on ta indicate
thal those Iranians, mostly students,
represented a greater threal than the
200 or so torelgners in the United
States who are to have conzections
to Iranian terrorists and who are track-
ed by the FBL

He told the committee that they

are “more dangerous than any sort of
intrastructure or crganizational activity™

In the artidle, Wright was guoted
as saying thatl one of the hijackers of
a TWA flight had boasted that “HIS
GREATEST AMBITION WOULD BE
TO ACHIEVE MARTYRDOM BY
COMMITING ACTS OF TERRCR IN
THE UNITED STATES™

Wright went on to say “There is
a real danger, one ihat we dare not
fail to take seriously.” That same issue
of the AEA News carried the reply
trem the State Department in which
they refused io deny visas to our
SWOIN enemies.

It seems as if we have failed to
{ake the threais seriously. How many
warnings must we have? Wil the
next airczaft bombing have to be here
before we consider them serious?



DEPENDENCE OR INDEPENDENCE ?

Many contract engineering fitms have 401K plans for the people they have
on contract. Many of us participate in these plans.

The 401K allows us to put aside the lessor of $7,000 or twenty percent of
our salary on a tax deferred basis towards retirement Total “employesfernployer™
contributions is $23,000 per year, however, I know of no contract firm {hat
has contributed a single dollar to the shoppers 401K plan. (There may be a
few.} Sounds good right? It can be, but there are probiems

For exampls, when you change
shops, you may not be able ip roll
over your funds inte the new shops
plan. The cnly alternative then is to
put it inte an IRA which remaves
many of the options available under
the 40IK. You may not mix funds
in an IRA which means multiple
IRA's

You may have to walt before being
eligible to participate. Typically, you
may have !o be wmntracted to the
shop for six months and then wait
until the next quarter to enrcil This
can co8t you thousands in additional
taxes.

Few if any of the shops have any
interest in the plans other than o al-
iract engineers. Fewer stiti have any
qualitied people to administer the
plans.

Four plans, of which we are aware,
have had problems with reporting of
the status of the plans. This problem
was at the center of the ditficulties
that led {0 the law suit filed against
the engineers in Texas.

It is very easy for comiract en-
ginesrs io have several 80]1K's and
IRA’s spread oput aver the country.
There is no way to consolidate ali of
our funds inte a single account. You
cannot mix funds within an IRA.

Few if any 4G1K's aliow for “hands
en” - decisions by the individual
Generally you can make changes anly
quarterly, semi-annually or annually
and will receive statemenis at about
the sama frequency if evarything goes
well

NTSA is looking into establishing
a portable 401X plan that would allow
any af their member companies to
participate. Given their record in other
areas, 1 can hardly imagine what
would kappen if they got their hands
on our retirement money.

We need something better than
that We need a refirement plan that
allows us to consolidate our accounts
We need a plan that will allow us

to be as active or passive in the
management of the funds as we as
individuals wish to be.

We need a plan that will allow

us to put money in as soon as we
starl the job. We need a plan that
will allow us to be on a par with
the Keough plans for contributions.

Most of all, we need a plan that
is nol dependent on the job shop or
NTSA. In arder to be independent,
we must remove our dependence on
those who abuse the priviledge of
representing us.

Can we have a better retirement
situation? The answer is an ungualified
yes. I can't make it come about and
you can’t make it come about but
WE can. Help us work for OUR in-
dependence and OUR future. Join
AEA. Do ft today.

INSURANCE DELAYS

We have been experiencing much
slower handling of our insurance ap-
plications in recent months.

The delays appear to be due fo
the companies taking much closer looks

at the applications than before.

In addition, we have had quotes
and applications lost in the mail There
has been quotes with good addresses
returned as “undeliverable®™.

It is currently taking about six
weeks from request to receiving your
quote. If you requested information
and it has been over sin weeks with
no answer, piease lgt us know.

CDI REVISITED

AEA rmeported in the December
1988 issue of this newsietter that CDI-
Midwest, a Division of CDI Corpora-
tion (pronouncad Seedy-Eye) had
chasen to enforce it's infamous ‘90
day" clause against it's contract en-
gineers at Fairchild Aircraft in San
Antonio, Texas,

Since CDI 15 & member of the Na:
tional Technical Services Association

(NTSA) AEA wrote to Presiden!
Joseph Seiders concerning the action
of CDIL To date, we have not received
a reply from either Mr. Seiders, CDI
or any other NTSA representatives.

Wa can only assume from the lack
of response that Mr. Seiders, CDI and
NTSA has no interest in even a tsken
effort at goodwill between the mem-
bers of NTSA and the engineers on
contract i them.

For those of you who may be
naive enough io belleve that NTSA
will be any help in any problem you
may have with a job shep, comsider
that all of thalr officers and directors
are representatives of their member
shops. Mr. Seiders, for example, is the
CDI  Corporaticn  representative to
NTSA.

Fai chance that NTSA will impose
any sanctions against CDI!

A DARK KNIGHT

INDEED!

Emerson Electtic CEQO Charles P
Knight has raised the hackles of many
of the Emerson empioyees.

Seme of his commenis give us In-
sight into the way the “elitist™ manage-
ment views the workers. While some
of the following quotes are attributed
to the president of one of the local
unions, it would be very naive in-
deed o assume that the same attitude
does not apply fo the engineering and
professional workers o1 thal { b con-
fined t¢ Emerson.

In June Emerson announced that
they would move some 250 fjobs to
Florida and to Mexico “ic save costs
on government defense contracts.”

According to  Knight "We pay
{employees) less per hour than we
did five years ago”. “Tha resson we
move Jobs Is to protect fobs in this
country..We move low-skill jobs to
protect high-skill jobs.™

Knight indicated “morale is higher
than it has ever been".

The Post-Dispaich reperted mosi of
the jobs being moved are electronic
assembly jobs that pays between eight
and nise dollars per hour. That b
about what a Mexican worker would
receive for a day.

"He (Knight) callt us low-skilled,

but we are the people who have car-
ried this country™ a union spokesman



EMERSON cont

siated. He goes on to say "1 wish for
one week that Chuck Knight wouid
walk in our shoes and see how much
food costs, how much gasoline cosis™.

According to  the Post-Dispatch
"Knight's cash compensation in 1983
was $940,000. In 1987 his cash com-
pensation, exclusive of stock options,
was $15 Millon" [ guess #t’s easy
to see why morala has never been
kigher in Knight's syes

Who is Knight trying to fool when
he arguess that moving defense
electronics fjobs to Mexico i in
anyena’s best interest? Certainly not
the workers whose jobs are being

Pentagon wouki nol be covered

- The bearing industry has been
devastated by foreign imporis in recent
years. Since 1980 the bearing industry
has lost 15,000 jobs and some 30
manufacturers.

The bearing industry is critical to
the nalions defenss and concerns arose
over the readiness of the bearing in-
dustry to mobilize in case of war.

MISINFORMED?

AEA reported in the December
1988 AEA News (sse LAYOFFS) that
it was RUMORED that McDonnell
Douglas in Long Beach was talling
its contract engineers 1o either go

moved. How can
interast of the United Siates to depend
on any foreign country, friend or foe,
for our defenss needs?

What of the skillk lost with those
jobs? Can we afford to lose that ex-
perience? Will those workers be placed
In similar jobs making miciowaves ot
VCRs for expert to Japan or Taiwan?

Perhaps the leakiest boat in his
fiotilla of arguments i the one about
sending the “low skill jobs to Mexico
to protect the high skill jobs™ Duoes
anyone really believe that?

Withaut question, at some poini,
there will be a “critical mass™ reached
where the highly skilled, highly tech-
nical jobs must follbw the manufac
turing jobs. One cannot exist without
the ather.

Emerson (Hazeltine Div.) is one of
the contractors being investigated by
the federal government in the recent

morals and ideals that allows a per-
son Or company to cheal on defanse
contracts would lend itself to treating
their employees like Emerson does.

BEARINGS

Nearly 65 percent of ball bearings
and 40 percent of roller bearings used
in the United States each year are
imparted.

Rep. Nancy L. Johnson from Con-
necticut has successtully pushed to
get a Pentagon r1ule to “Buy
American® when they make their
bearing purcheses,

The ruls would requite the pur-
chase of American made bearings for
military applications, but other applica-
tions such as automobiles used by the

it be in the besi |

direct o1 be laid off.

“Taint s0* according to one rteader.
They have let many contract engineers
go but with no ultimatem. Apparent-
ly the layofts continue as of the mid-
dle of January.

The same gentleman indicates that
McDonnell in Long Beach has “loads
and loads” of Orientals and is hiring
more.

A NEW AFPROACH

One of our members from the
Phoanix area sent along an arficle of
interest, The article is from The
Arizona Republic of August 7, 1988

The Justice Department has given
asylum to three Chinese families here
in the United States based or the
Chinese family planning policy of one
child per family.

Justice has apparently issued new

sideration” to such applications when
the Chinese cilizens “express a fear
of persecution upon return te (China)
..because they refuse to abort a preg-
nancy or resist sterilization™ after the
birth of one child according io the
Phoenix paper,

The husband came here in 1986
to study in New York with the wife
and son following in 1987. His stu-
dent visa eupirted in 1987 but the
family stayed because they knew they
would be punished upon relurn to
China.

Certainly, we are sympathetic io
people in those circumstances, On the
other hand, cruel as it may seem,
thal was the law before they came
here. Are we to give asylum to any
of the 23,000 Chinese students in this

T wih berTgwed money.

couniry on the same basis? What of
the hundreds of millions of Chinese
of child bearing age over there? Should
they be granted asylum here if they
can get out of China? Can we ex-
pect a new wave of students?

The husband is s mechanical en-
gineer In FPhoenix.

A WORD ON LBOS
The last twe years has been the
era of the corporate takeovar

Leveraged buyouis has boen the way
of corperate Hfe and has shared the
headlines with the defense scandaks
as the largesi stories of 1988

The national media has focused on

T the size of The companies beig pur-

chased and the amount of money In-
volved in the buyoufs, |t seem’s each
new offer is larger than the last. No
one has focused on the real problem
of these practices as [ see it

The very term LBO implies that
the purchaser of the company is using
borrowed money 1o make the deal
Many of the LBC's are hostile in na-
ture. Often when a corporats raider
has identified a company as being
ripe for a takeover, we see a frenzy
of offers each trying to outbid the
other for the right to purchase the
target company. Often the prices paid
will be unrealistically high.

This brings us to the real problems
of the LBO and the hostile takeover
in particular. PFitst and perhaps
foremost, these buyouts remove a huge
amount of credit from the market,
The purchase of RJR/Mabisco for some
26 Billion dollars was mads mostly

Almost certainly, this huge corpora
tion will be broken up, the individual
operations  “streamiined™ through
layoffs, the latest in management tech-
niques and resold to the highest bid-
der, foreign or domestic Any excess
tunding ever the guaranieed value of
the retitement plan{s) will be drained
off o help repay the debt or mete
likely pockeled by those in charge at
the time.

There were no more products
manufactuted, there was no increase
in productivily that came from this
purchase, anly the borrowing of funds
against the ascets of the company pur-
chased,

How many of us could have pus-
chased a new car, built our dream




- gement. It the

LBOs cont,

house or gone ints business for our-
solves had that amount of credit been
available to the individual? How much
could have been accomplished if these
funds bad been puti into solving many
of this nations social preblems? Could
this natigns competitive position been
improved by these funds being ap-
plied to Improve productivity?

Now we have a group of com-
panies (RJR/MNabisco's components) who
are up to their ears in debt. Without
yet another infusion of capital, some
will aimaost certainly fail from the bur-
den of debt. Those that do fail will
place that obligation ultimately on the
taxpayer in the form of tax writeafts,
increased unemployment benefits and
cther social costs,

Of course, any interest paid on the
berrowed money will be deductible
to the corporalion meaning the fax-
payer will subsidize the whole arran-
caimpanies  are
purchased by foreign investors, any
profits will go offshore adding te our
hationai debt, trade deficits and we,
as taxpayers, will still bear the bur
den of any losses

HISPANIC REPORT

The Census Bureau bhas reported
that the Hispanic population of the
United States bhas increased from 145
million in 1980 to 194 million In
March of this year. That iz nearly
five times as fast as the rest of the
population.

The Census Bureau reporis that
more than half of the nations Hispanics
live in just two states, Tewas and
California, California has 339 percent
and Texas ha 213 of thal popula
tion.

The report goes on to say ihat
tifty one percent of Hispanics have
campleted high school and ten per-
cent four years of college. For the

population as a whole, 78 percent had
completed high school and 2] percent
college.

The unemployment r1ate among
Hispanics was 85 percent compared
with 5.8 for the country as a whole.

HELP

AEA operates on a “pay as you
go” basis and therefors publish our
newsketier when funds are availabla,

¥We have many other expenses as

well Communicaling our problems and |

views to Congress, telephons, and sup-

plies tor example.

It takes more than three thotsand
dollars to produce our newsletter, (We
are trying to reduce this cosl) A
week in Washington, D.C. making our
views heard will cost at least a
thousand doliars.

Our only source of income s your
the member, so it is very imporiant
that each of us join at the highest
leve! possible and 1o tenew on a time-
ly bask.

Please help us by wiriling that
check today to join at the highest
level that you can. $100.00 i only
28% of your yearly salary i you
make $20.00 per hour. That's less than
a nickel an hour,

DON'T WAIT. DO IT NOW!

READER COMMENTS

FROM CALIFORNIA: "I am wilh
CDI now and plan to get out from
under them. They dan't pay travel
and vacations as do most of the other
shops. I have been bumnt by them
before.”.."1 would like to have a
couple of applications for your or-
ganization

FROM NEW JERSEY: “Send me
some forms (applications) and I'll dis-
tribute them at my work site”

FROM UTAH: “I am working as
a contract engineer and ako so some
independent consulting. { believe raem-
bership in yeur organization may
benefit me.”

FROM NEW JERSEY: “Several of
my co-workers and myself are inter-
ested your work. Please ad me fto
your malling lst and send informa-
tion on membership.”

FROM NEW MEXICO: “I larned
of your organization through the ar
ticle in the Jan. 16th issue of Electronic
Engineering Timas.".."Please send in-
formation on your organization, Includ-
ing information on how an engineer
may join.”

BOEING RUMORS

We understand that Boeing Seatthe
has recently had recruiters in England
and expects to return in the near fu-
ture.

Perhaps that would explain the
very low salary range coming from a
recent tour by a Seattle area job shop
leoking for CADAM people.

It's our understanding that if you
sre a bonafide, veritiable diety with
an advanced degree you may quality
for a 33200 per hour rate.

NEXT ISSUE
SUNDSTRAND UPDATE
AEA’s continuing efforts on behalf of
American contract sngineers who were

replaced by foreign engineers.

FOREIGN INVESTMENT IN
THE U.S. - Who benefitc from
foreign investment? Is it good for the
United States?

GROWING FOREIGN IN-
ELUENCE - Are we giving up our
national independence?

READERS COMMENTS
We'll include a2 few comments from
you the reader.

AEA Beard of Advisers

HON. TOM YANDERGRIFT

MAJ, GEN. WILLWM P, MCBRIDE

THE AMERICAN ENGINEERING ASSOCIATION
is a non-profit organization of working level engineers.

Fomaer Membei of Congress U. 3. A F. RAetved

MA. NORMAN COANISH
Past Pramiderg N, C .1 D.

MA. Al OYNAK, Fresident
ALNAX Publizhsm, Inc.

MB. TOMMY GRANT, President MA. JOHNNY W. RICHARDS, H

Grant Fustenver Amomey at Law
AEA Tresiint AEA Nvws Eddor
BILLYE REED CARCLE PATION

founded in 1979 on the premise that American citisens
should have the right “of first refusal” for jobs created
and existing in the United States.

Without a woice in our future, we will be relegated
{o accepting conditions others dictatee AEA want's to be
yout veice on the many issues that affects our lives and
our profession.




