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AEA Action On Immigration Reform

We are circulating a petition to ravise the Immigration Reform Act
of 1890 and reduce the number of visas available to foreign
engineers and {o reduce the number of foreign engineering studeats
allowed to remain in the United States after they complete thair
education, Your help is needed in this activity.

Why? Basically, the Immigration Reform Act of 1390 increased
the quota of visas for engineers and immigrants said to possess
engineering skills. The Immigration Act was changed based on
industry testimony which cited the National Science Foundation (a
government bureaucracy) paper that projected large shorages of
engineers and this Act was to compensate for those false shortage
projections. A Congressional Committee found the NSF paper and
their projections to be false and we {AEA) are asking Congress ¢
review the issue and take corrective action.

We belisve a manpower balance (unity supply/demand ratio) is
required for members of the American engineering profession to
continue to practice their profession, enhance their engineering
skills and maintain U.S. engineering capabilities. Too many engi-
neers and engineering suppor pecple are aut of work and in dire

need of jobs. The labor certification process is to certify that there are
no Amaricans available and that the wages and working conditions
for immigrants are comparable to those of the American work forca.
That's us! This is not happegning under the present Immigration
Refarm Act.

We must correct this situation. Your help is necessary. The
petition is included in this issue of AE. Make copies and get
signatures. Extend your effarts to engineers, technicians, design-
ers, draftsmen, programmers and secrtetaries. Dont forget the
people in Word Processing, the library, sales and service depart-
ments. Extend an invitation to others for thair participation; I'm sure
you can think of a few more groups,

REMEMEER! The health of the engineering community affects all
of us, sc get family members, friends and neighbers to sign the
petition and support this effort. Pick up your telephone and tell a
friend about this petition and the AEA. You will be surprised at their
enthusiasm about your efforts and the American Engineering Asso-
eiation.

Richard F. Tax
AEA Vice-President

Editor’s

CHRISTMAS IN THE LAND OF PLENTY

Make no mistake about it;the U.S. isthe land of plenty, at least for
these of us who have adequate income, either from salary or other
financial sources. For the tens of thousands of technical profession-
als out of work and those whose unemployment compensation has
run oui, this is not the land of plenty. Having just finished the book,
"Professicnals Qut of Work” by Dr. Paula Leventman, | learned that
inbadtimes, the unemployment figures of the Labor Depariment are
misleading. If you count those people whose unemployment insur-
ance has run out and thase who've given up the job search in sheer
exhaustion, you will probably reach double-digit unemployment.
This was trusin 1981, when Dr. Leventman wrote her book, and it's
probably true now.

The recession, the reduction in defense spending and excessive
immigration of technical professionals have contributed to the sad
state of our professional calling. However the inherent lack of a true
profession is a constant contributor. I've dealt with this problem in
many past issues of AE. We need a professional organization that
will really pursue our interests. AEA is such an crganization, We also
need more influence on the nation’s econcmy.

Robert Rivers, in his article in the April 1991 issue of AE (“Now Is
Not The Time To Change Jobs") stated, “The pelitical party controi-
ling the administration is returned when unemployment is decreas-
inginthe guarter preceding the election and when the administration
is not engaged in a non-winning war.” This is empirically provable.
He added, “Political survival dictates that a party produce declining
unemployment rates before an election... it is not possible to have
an always decreasing unemploy?:nt lavel to satisfy the above
hypothesis. It is thus necessary to haVe some periods of increase in
order to have a decrease. The pregent time is such a period that
provides the back drop for the priately timed decrease in 1992
throughthe election. The administration is now getting (frying to get)
a Recession out of the way In order to have the desired expansion
in 1992.”

Column

The recently-defeated administration could not produce the re-
covery it needed to inspire voter confidence and get reslected. But
engineers’ influence on the economic process described by Mr.
Rivers is zilch. CLOUT is the missing link between technical profes-
sionals and a true profession. Te enjoy Christmas in your land of
plenty, getajob, if you don't now have one, and get clout just as soon
as you can. How you choose to do the latter is up to you. If by your
apathy you choose not to, pradictable results will follow. As Richard
Tax so aptly put it, “If you always do what you always did, you'll
always get what you always got.” We wish cur membars what we
wish for ourselves: a happy holiday and a prosperous new year.

CREATIVE FREEDCM ACT

Here's a version of Minnesota state legislation mentioned in the
Reader's Voice column of this issus. The AEA member who brought
it to my aftention said he'd like to constrain employers whe obtain
amployee inventions, to use them in the U.S. This bill does not
contain such a provision; nor does it constrain the employee/
inventar to produce the invention in the .S, However these are
details that can be worked out. My understanding is that this bill
never got out of Committes.

Senators Beckman, Mondale, Bertram and Frederickson, (D)
infroduced S.F. No. 7925 Referred to the Committee on
Employment H.F. No. 2490 Rep. Carlos Mariani {D-5t. Paul) author.

A bill for an act refating to employment; regulating employss
invention agreements; amending Minnesota Statutes 1390, section
181.78, by adding a subdivision.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE CF
MINNESOTA:

Section 1. Minnesota Statutes 1990, section 181.78, is amended .
by adding a subdivision to read: _

Subd. 4 Paragraphs (a}to {c} apply to an invention or proposal by

(Continued on Page 2}



(Editor's Column continued)
an employee in which the employer has an enforceable interest by
contract or otherwise.

{a) The employee must submit the proposal or invention to the
empioyer in dated written form and keep a copy.

{b) An employer who agrees to develop or utilize the proposal or
invention must make a substantiatinvestment in the develepment or
utilization within one year of the submission of the invention or
proposal ar forfeit all rights and interests in the invention or proposal
to the employee.

(c) An employee who has acquired the rights and interests of an
employer under paragraph (v} may transfer that interest in the
proposal or invention to anyone.

Affected employers must past notice of this section in a conspicu-
ous place at all times, . e
SO WHAT ELSE 1S NEW?

The Fall 1992 issue of Fgual Opportunity magazine has an
editorial entitled, *A High-Five For High Tech.” This editcrial states,
“In today’'s tough recessionary job climate, there is one career
digcipline that deserves a ‘high-five.’ The world of high-tech science
continues to be receptive to mambers of minority groups. In this
edition of Equal Opportunity, we predict a bright future for graduates
who will become computer scientists, engineers, and health-care
professionals.”

On the other hand, check Beb Bellinger's editorial from the Aug.
10, 1892 of EE Times {"Hoiding Cnto Your Dignity”). This editorial
was reprinted inthe November issue of AE. It teils how at the Electro
show, a Mr. Irving Weiner spent three days collecting resumes of
unemployed engineers. His own resume want into the pack, since
he too was unemployed. His experience was that {technology) jobs
are scarce, but unemployed technical professionals are abundant.
Thenlock at Mr. Bellinger's article in the Nov. 16, 1992 issue of EE
Times — “S/W EEs face massive unemployment.! " His article
referred to a new book "The Decline and Fall of the American
Programmer.” The author of that book, Edward Yourdon, describes
demand forecasts for software engineers as “folklore.”

Article after arlicle describes massive unemployment far scien-
tists, engineers and even software personnel. If there's a glut of
these people from among America’s WASPS, then opportunities for
minority groups will be equally scant. But the shortage shouting
never dies, not even in the face of published data. So what else is
new?

Robert Bruce, AE Editor

Reader’s Voice

This column in the "American Engineer”is for readers to voice an
opinion relevant to any issues that affect the professional life of an
enginear. Anticles or letters should be in good taste and not slander-
ous. Each submission should inciude the name, address, home and
business phone of the writer. Except for short excerpts, we will
include the writer's name, city and state (unless the writer requests
anonymity ). We reserve the rightto edit each submission, as long as
we don't change the gist of it. We assume that authers who send us
material have accepted these conditions, unless they instruct us
otherwise in writing.

FromL.F. of CA: - “Despite the abyssmal state of the engineering
job market, the engineeting-shortage propaganda machine has
succeeded in maintaining high engineering enrcllments. If you have
been hoping that a decline in enrollments would some day lead to
an improvement in the engineering job market, forget it. The
revolving-door syndrome of engineering wiil continue.

“The Engineering Manpower Goemmission reperted {'Staying with
Engineering,’ Prism magazine, published by the American Society
far Engineering Educaticn, June 1992, page 28) that total, full-tima,
undergraduate engineering enroliments actually increased fram
198010 1991, although the increase was asmall ene—less than cne
percent {from 338,842 {o 339,397). First-year enroliments declined
slightiy—from 94,346 to 93,002. The all-time high for first-year
enrollments was 115,303 in 1882, so first year enroliments declined
on 19.3% in nine long years from 1982 to 1991, and that's supposed

to represent a big nosedive in student interest in engineering! Al the
loud talk about big {alleged) declines in engineering enrcliments
have given gullible students the false idea that engineering is
becoming uncrowded. Nothing could be further from the truth.”

Editor; Here's a letter from R.P. to Hon. Arnie Carlson, Governor
of Minnesota. it touches cn a point that is particularly refevant in the
U.S. declining economy of the 90's. Elsewhere in this issue is a
version of a “Creative Freedom Act” that A.P. tried 1o have intro-
duced in Minnesota, by writing the Governor and the State Legisia-
fure.

From R.P. of St. Paul: - "‘Please listen ic my appeal to boost
Minnesota's ecocnomy {through that 'propped-open’ door you re-
ferred to in your column today). It will be harder now than it would
have been a year ago to save the taxpayers’ investment in North-
west Airlines, but we may stili have time. Probably the best way to
save NWA is to boost Minnesota’s economy so more people will fly.
Minnesota's economy is not iike its weather—we can do semething
about it

“Would you help us make ancther try at promoting jobs for
Minnesotans by stopping destruction of them? Briefly, our manufac-
turing companies are requiring scle ownership of employee inven-
tions, actually developing only a seiect few—then 'sitting on’the rest
(s0 no one benefits from them)! f we could somehow coerce them
into using more of these inventions, we could reverse the present
devastating ‘downsizing’ trend and convert it into an ‘upsizing
BONANZA! Wouldn't you like to lead such a successiul program—
up and out of this recession—far ahead of other states?

“We direct victims suggest a ‘USE-IT-OR-GIVE-IT-BACK
schame which promises to stimulate both the employer and the
empioyee, and at no cost to the taxpayer whatever. Do you have a
better solution to stopping this waste? We're ready to listen.
EXAMPLES?

“1. Thank God that Chester Carlson did not work far IBM, Kodak
or over adozen other ‘respectable’ Fortune 500 American firms who
rejected his xerography invention as a ‘worthless sinkhole' for good
money—aor we would not have that fantastic office copiertoeday—nor
the $50 BILLION industry—nor the 500K good jobs it produces. Is
that significant? o

2. Locally, Sperry-Univac dragged its feet on the conversion of
the tube-type computer to the miniature, highly-efficient solid state
model. In this rare case, the renegade employess successfully
escaped and moved on to found Control Data, and produce it
themselves. We all know that CDC went on to produce many
millionaires, over 60K good jobs (at its peak) and is often credited
with directly or indirectly spawning nearly 100 other new firms,
producing thousands of new jobs and wealth. Is that significant?

"3. On asmaller scale (maybe), my employer has been ‘sitting on’
an invention of mine for over 20 years and refuses to give it back so
that | might take it to some firm that's locking for a new product. He
hasn succeeded in stopping progress, because in the past two
decades, a Japanese company has reinvented the product and
marketed it in U.S. stores.

“is this helping America regain world competitiveness, or is it
working in the oppaosite direction? So what do 1 do with the improve-
ment invention to this product, which promises to multiply its value?
Da isubmit it to my employer for him to 'siton it for another decade?
Do | offer it to the Japanese company 1o improve its line and wait for
my employer to sue mae for theft of Ais intsllectual property?

"So the question is: can we afford to continue to waste our most
valuable resource, Human Creativity? We could probably afford it,
when we were not forced to compete in a warld marketplace, but we
can no longer. When you head into the reelection battle intwo years,
won't it be nice to lock back and see that you made the right moves
during the 1993 session to stop the waste and turn Minnesota's
economy around—while the rest of the 48 states continued to
wallow in recession (while waiting for Washington to rescue them)?
Let's get started now to prepars for support of some sort of 'Creative
Freedom Act’ during the next session.”

Robert Bruce, AE Editor
P.O. Box 4493, Great Neck, NY 11023
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Will Free Trade Cost Engineering Jobs?

The North American Free Trade Agreement (NAFTA), a pact
batween Canada, the United States, and Mexico is expected to be
finalized soon, creating the world's fargest free trade area. Accord-
ing to the U.S. Dept. of Commerce, the area includes 360 million
people with a combined annual output of $5.7 trillion. Many in the
.5, fear that more manufacturing jobs will be lost as a result of the
agreement, and that engineering jobs may be affected as well.
American industrialists, however, believe that the agreement is a
win-win situation, especially south of the border.

NAFTA will make it easier to use Mexican production facilities or
maquiladoras, located on the Mexico-U.S. borders, Maquiladoras
are foreign-owned factorigs, usually American, where components
that were manufactured elsewhere are assembled. Duty is not paid
on the product, but an the value of Mexican labor, averaging $5 to
$7 a day per worker, The same jobs pay $8-15 an hour in the U.S.
The factories have bsen around since 1967, but have become more
popuiar in the last four to five years. They are the largest source of
income after oil, bringing in $4 billien annually to Mexico. In 1991
there were approximately 1,925 maquiladora plants employing
452,000 Mexican workers.

American businessmen contend that outsourced jobs are low-
guality assembly jobs that would have gone ta Asia, and that higher-
paying jobs remain in the U.3. Inexpensive labor, they say, allows
U.S. companiesto be competitive globally while providing Mexicans
with billions of dollars to spend on American goods, Studies seem
to support these conclusicns. Reports indicate that the U.S. can
expect enormous growth in high-technology exports to Mexico for
preducts critical to road building, housing, and telecommunicaticns.
The Institute for International Economics in Washington, D.C.
estimates that NAFTA will create 600,000 jobs in Mexico and
130,000 in the U.S. while improving the trade balance with Mexico
by $10 billion.

Critics of the agreement say that American Companies are merely
taking advantage of workars in a country where an estimated 40%
of the population is unemployed, or underemployed, and desperate
for money. Unions in the U.S. anticipate additional job losses
beyand the estimated 400,000 lost so far. Next year 800 jobs will be
fost in Kokomo, Ind. when Delco Electronics relocates its car-radio
assembly to Reynosa, Mexico. The move will create 300 jobs in
Reynosain addition to the 9,000 pecple already employed by Delco
in Mexico.

Reynosa is home to 80 maquiladoras, including Generaf Motors
and Zenith. Fifty of these plants have been established or expanded
in the last four years. For example, Zenith plans to close a Spring-
field, Mo. plant and move work fo Reynosa, where they already
employ 8,000 in six plants. Sources at Zenith blame the move onthe
recession and foreign competition, which they say caused a $51.6
million loss in 1891 and an additional $28.6 million in the first quarter
of 1982. About 1,000 jobs will be iost in Springfield. Zenith employs
more than 19,000 Mexicans in five border cities.

John Taylor, Spokesman for Zenith Electronics in Glenview, III.,
says that manufacturing jobs are being consolidated, although
knowledge-based or engingering and R&D jobs will remain in the
Chicage area. Facilities for plastic moldings, distribution, and one
color TV assembly plant for pilet and special projects are a few of
Zanith's U.S. properties. Taylor adds, “This has been very painful for
us. By using Mexico and the labor benefits we are able to be a strong
company and retain our engineering and R&D base.”

Jim Smith, executive vice president of the Phoenix Group strongly
disagrees with the contention that companies needto move offshore
to be competitive. Smith specializes in manufacturing process
improvements inthe electronics industry. “If they have to gooffshore
o be competitive it is because they do not know how to run a factory,
I guarantee that we could go into any of the companies that say they
have to go to Mexico to be competitive, and make them world-class
competitars without moving one job out of the country. These
businessmen aren'tevil, they just don't know manufacturing. That's
why manufacturing is in so much trouble to begin with.”

Smith also believes that as manufacturing jobs move south sotoo
will engineering jobs. “The Mexicans are very good. I think they are
going to hand you your heads, A job at $6 1o $10 a day, if somebody
is willing to take it, is better than their options. Qver time they will
acquire skills, than there will be labor scarcities and wage rates will
go up. By that time the U.S. will be an industrial wasteland. We lost
80,000 jobs in electronic manufacturing just last year. How many
Americans can McDonald's support? | see NAFTA as an unmiti-
gated disaster,” Smith concludes.

By Melissa 5. Kennedy, Staff Editor

{Reprinted courtesy of “Machine Dasign” from the July 38,1992
issue. Copyright 1892 Penton Publishing Company, Inc. All rights
raserved.)

I am concerned about my career and U.S. Engineering capabilities.
Please enroll me as a member of AEA at the following grade.

SPONSORING MEMBER $100___ SUPPORTING MEMBER $50__ MEMBER $30___
Name: U.S. Citizen:

(Please Print)
Address: Apt:
City: State: Zip Code:
Home Phone: Work Phone;
Engineering Discipline: Industry:

Please enclose check or money order and send to: AEA, Box 820473, Fort Worth, Texas 76182-0473

Signature:

Date:

All members receive a subscription to the AEA publication “American Engineer.”

Annual membership begins on receipt of Application.

Dues in the American Engineering Association are tax deductable.
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COURTESY OF THE
AMERICAN ENGINEERING ASSOCIATION.

“IF YOU ALWAYS DO WHAT YOU ALWAYS DID
YOU WILL ALWAYS GET WHAT YOU ALWAYS GOT”

IT’S TIME FOR A CHANGE

WDEDICATED TO THE ENHANCEMENT OF THE ENGINEERING
PROFESSION AND U.S. ENGINEERING CAPABILITIES”

SUPPORT YOUR A.E.A.
AND THEY WILL SUPPORT YOU.
FOR FURTHER INFORMATION AND A SAMPLE
COPY OF THE “AMERICAN ENGINEER” WRITE TO:

AMERTCAN ENGIN. ING A JATTON IN
P.O. BOX 820473
FORT WQRTH, TX 76182
R LL (21 264-642

PLEASE POST OR COPY & CIRCULATE
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No End In Sight
For Engineering
Employment Debacle

Robert A. RHivers
PO Box 129
Union, NH 03887

Enginecring unemployment although receding from its
previous peaks, is still running at a high level of 64,000 in the
third quarter of 1992. Electrical and electronic engineering
unemployment is also running at the 18,000 level in the third
quarter. The high levels of unemployment are being con-
firmed by developing lower employment levels. Previous
work has indicated that the number of displaced is at least
twice the measured unemployment.
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Figure 1 shows engineering unemployment percentages
from the first quarter of 1965 to the present. Note the low
levels reached in the period from 1966 to 1969 in the range
of 0.3 to 0.4% corresponding to full employment. No such
levels have been reached subsequently but rather high
demand periods exhibit increasing levels of unemployment.
Note also that the peaks of unemployment have increased
since 1971-72 when an estimated 106,000 engineers were dis-
placed from the profession.
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Figure 2 shows engineering employment from the first
quarter of 1965 to the present. The ecarlier 1971-1972
employment debacle is shown on the lefi although accen-
tuated by the removal of sales engineers in 1972 to the extent

1

of an estimated 6%. The midrange of the curve shows a
growth of approximately 46,000 per year in the employed en-
gineer population. The latter part of 1989 was the first in-
dication of any change in the growth pattern. In 1990 and
1991, the growth pattern flattened out and went negative
from the fourth quarter of 91 to the present.
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Electrical and electronic engineering unemployment is
shown in Figure 3 for the period from the third quarter of
1987 to the present. While the data is noisy, the trend is ob-
vious. No significant departure from the uptrend has taken
place. Note the low point of less than 1% in 1989 with
monotonically increasing low points since that time. The
first quarter 1992 high point showed 22,000 unemployed
EE’s
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Corroborating the rise in EE unemployment is the data
shown in Figure 4 for EE employment, The rapid growth of
the early 80’s flattened out after 1986. By the beginning of
1990, the EE employment growth went negative. No statis-
t.ically significant data is available that would indicate a
change in the trend.

In the 1971-1972 debacle, a Nobel Lauriate economist
said that there were 19 negative influences impacting en-
gineering employment, In this developing debacle, there are

'| a number of negative influences. The recession while tech-

nically over resulted in negative employment growth in 1991,

| and has contributed an estimated 11,000 to growth in 1992,

Reductions in defense expenditures were estimated to ac-
count for employment contraction of 12,000 in fiscal 1992.
Decreases in exports due to recessions in our trading
partners are having an unpredictable effect, and last but not
least, the baaking system has been decimated by the
regulators resulting in massive unavailability of credit to the
job creating small business sector.

Sample Copies Available

Members of the American Engineering Association are en-
couraged to submit names and addresses of friends and
associates who they think would be interested in receiving a
sample issue of the “American Engineer.”

Names should be sent to: AEA , P.O. Box 820473, Fort
Worth, TX 76182-0473.

Change Of Address

Please letus know if you change your address. We have no
way of keeping up with you unless you let us know. The Post
Office will not let us know. Just send the address label from
the most recent issue of the “American Engineer” along with
your new address to; AEA, P.O. Box 820473, Ft. Worth,
Texas, 76182-0473. You are very important to AEA—WE
DONT WANT TC LOSE YOU!
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The following article {from May 8, 1992} is reprinted with permission of
“Conlract Employment Wasekly™ a publication for the temporary technical
industry. They are located at P.O. Box 8700, Kirkfand, WA 98083-9700.

JOB DIRECTIONS
FOR A SECURE FUTURE

A Guide to Employment and Training Programs

U.8. Depariment of Labor, Lynn Martin, Secretary

For sale by the U.S. Government Printing Office, Superintendent
of Docurnents, Mail Stop: SSOP, Washington, DC 20402-9328.
1SBN 0-16-035888-1

JOB DIRECTIONS:
A Guide to Employment and Training Programs

Entering or re-entering the job market requires a sense of
direction. Whether you are looking for a new job, recently
unemployed or seeking training opportunities, you may need in-
formation or assistance.

The Employment and Training Administration of the 1J.8.
Department of Labor (ETA)} may be able to help. ETA works with
states and local communities to provide services, cash benefits
and programs to help people find the foothold they need to take
their first steps or to make a new beginming in the job market.

Programs range from unemployrment insurance and job refer-
rals by the public employment service to retraining for laid-off or
dislocated workers. ETA also administers job training programs
for young peopte and aduits who are econamically disadvantaged
or face other severe employment barriers.

Do You Need Help Looking for Work?

Go to a local office of the public employment service which
is run by your state. The public employment service assists millions
of job seekers and employers each year, maiching job vacancies
with qualified workers. A computerized, interstate job bank links
offices nationwide. Some employmenit service offices also provide
information or referrals for job training, career counseling and
related services.

The public employment service can help anyone who is legally
authorized to work in the United States. Ask about services
available for immigrants, veterans and disabled persons.

The ETA publication “Tips for Finding the Right Job," pro-
vides successtul job hunting strategies and advice. Order from
U.8. Government Printing Office, Superintendent of Documents,
Washington, DC 20402, (202) 783-3238, stock number 028-014-
00244-5 at $1.25.

To contact the nearest local office of your State Employment
Service, check the state government section of your phone book
under such names as Employment Service, Employment and
Economic Developrment or Labor Department.

Do You Want to Apply for
Unemployment Insurance Benefits?

Go to your local Unemployment Insurance office to find out
if you are eligible for benefits.

Unemployment insurance pays cash benefits to qualified
workers who:

» have a recent work history,
» are unemployed through no fault of their own and
* are actively looking for work.

Most states pay a maximum of 26 weeks of compensation.
During periods of very high unemployment, states may provide
compensation for longer periods of time, up to 13 additional weeks.

ETA’s publication: “Unemployment insurance: How it Works
for You, " explains the basics of unemplayment insurance benefits
and services. The booklet is available from ETA's naticnal office
in Washingtcn, DC, o any one of the agency's 10 regional offices
around the country.

To apply for benefits, contact your local Unemployment In-
surance office listed in the state government section of your
telephone directory under Unemployment Insurance, Unemplioy-
ment Compensation, Employment Security or Employment Ser-
vice.

Are You Looking for Training
to iImprove Your Job Skills?

You may be able 1o take advantage of the Job Tramning Part-
nership Act (JTPA) which offers the largest system cf job training
and retraining programs in the United States. Programs are
operated by state and local governments through public-private
partnerships — often called Private Industry Councils — and
include:

* skills assessment and career counseling,

* job skills training in the classroem or on the job,
* fiteracy and basic skills training,

* job-search assistance,

* woTk experience and

* job counseling and supportive services.

For more information about JTPA programs in your area, look
in your phone book under city or county government, Private In-
dustry Council, or ancther local or regional agency such as
Employment and Training or Human Resources. You may also
contact your Mayor's Office; ETA’s naticnal office in Washington,
DC, or one of the agency's 10 regional offices nationwide,

Are You Out of Work Because of a Mass
Layoff, Plant Closing, Technological Change
or Foreign Competition?

You may quatity for Economic Disiocation and Worker Adjust-
ment Assistance. which includes training, retraning, reemployment
services and other assistance. Your state’s Dislocated Worker Unit
may provide assistance through its Rapid Response Program.

For further information contact the tocal government agency
in your area that administers the Job Training Partnership Act, your
State Employment or Job Service or any of ETA’s 10 regional
offices.

If increased imports have cost you a job or a reduction in
wages, Trade Adjustment Assistance may be available to you. To
apply, three or more affected workers, their union or an author-
ized representative must file a petition with ETA’s Office of Trade
Adjustment Assistance. T

You may be eligible for training; allowances for trade read-
justrent, job search, or relocation; and other reemployment ser-
vices. Contact the local office of your State Employment or
Unemployment Insurance service or ETA's Office of Trade Ad-
justment Assistance.

To Contact ETA

Employment and Training Administration, U.S. Department of
Labor, 200 Constitution Avenue N'W., Washington, DC 20210
{202) 523-6871

ETA Regional Offices

Atlanta: 1371 Peachtree St. N.E., Room 400, Atlanta, GA 30367
(404) 347-4411

Boston: 1 Congress Street, 10th Fioor, Boston, MA 02114
(617) 565-3630

Chicago: 230 8. Dearborn Street, Room 628, Chicago, L 60604
(312) 353-0313 .

Dailas: 525 Griffin St., Boom 317, Dalias, TX 75202

(214) 767-8263

Denver: 1961 Stout St., Federal Bidg., Rm. 1668, Denver, CO 80294
{303) 844-4477

Kansas City: 911 Walnut St., Room 700, Kansas City, MO 64106
{816) 428-3796

New York: 201 Varick St., Room 755, New Yark, NY 10014
(212) 337-2139

Philadelphia: 3535 Market St., Rm. 13300, Philadelphia, P& 19104
(2158) 596-6336
San Francisco: 71 Stevenson St., Ste. 830, San Francisco, CA 84105
(415) 744-6650
Seaitfe; 1111 Third Ave. Building, Room 900, Seatile, WA 98101
{206) £53-7700
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American Engineering Association
P.C. Box 820473, Fi. Worlh, Texas 76182-0473

PETITION

We the undersigned members of the American engineeting community and other concerned citizens, recognize a strong,
experienced citizen-based enginesring community is necessary to maintain our nations’ technalogical leadership and is vital to our
nations’ economy and national defense. Recognizing that thousands of American engineers are unemployed; and recognizing every
engineering shortage projection has been wrong in both methodology and substance; and recognizing there will be thousands more
American engineers displaced by future defense reductions; we petition the United States Senate Subcommittee on Immigration and
Refugee Affairs and the United Stales House of Representatives Subcommittee on International Law, Immigration and Refugees tao
revise the United States Immigration Law to vastly reduce the numbers of visas available for foreign engineers; to reduce the number of
foreign students allowed to remain the in the United States after completion of their education; to revise the labor certification process
to ensure the protection implied but never delivered to American engineers; and to remove the buili-in bias for foreign engineers within
that process.

PLEASE PRINT
Please check the box if you are a member of a technical profession.

NAME: a NAME: i
ADDRESS: ADDRESS:

CITY: ST: ZIP: CITY: ST: ZIP;

SIGNATURE: SIGNATURE;

NAME: 1 NAME: J
ADDRESS: ADDRESS:

CITY: ST Z\P: CITY: ST: Z\P:

SIGNATURE: SIGNATURE:

NAME: d NAME: L. ]
ADDRESS: ADDRESS:

CITY: ST: ZIP: CITY: ST: ZIP:

SIGNATURE: SIGNATURE:;

NAME: | NAME:

ADDRESS: ADDRESS:

CITY: ST ZIP: CITY: ST ZIP:

SIGNATURE; SIGNATURE:

NAME: | NAME:

ADDRESS: ADDRESS:

CITY: ST: Z\P: CITY: ST: ZIP:

SIGNATURE: SIGNATURE:

Piease copy and send BLANK forms 1o your friends and colleagues who live in another city or state. The forms will be
sorted and counted by state, copied and delivered to each of the subcommitiees.
Retum to AEA, at above address.
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AEA Supports NCID

As we announced in an earlier issue of AE, AEA has joined asce-
plaintiff with the National Council for Industrial Defense in a legal
action against provisions of the Canadian-American frge trade
agreement which among other things surrenders American sover-
eignty to a binational body of trade “experts.”

We have supported this action financially with a total commitment
of AEA Legal Defense Fund funds of $1,000 which was approved by
the AEA Board of Directors. This is an extremely small amount
considering most actions of this type in federal court costs hundreds
of thousands or millions of dollars. NCID estimatas this action, if
successful will save some 500,000 American jobs. Each fifth or sixth
jobin a high tech industry is an engineering job.

This is the second legal action in which AEA has supported NCID.
The first was a suit to farce the Department of Defense to adhere to
existing “Buy American” laws. This suit was won on 88 of §9 points
titigated. NCID estimates this action alone has saved some 100,000
Ametrican jobs. This first suit was essentially without cosito AEA. We
did supply infarmation and some publicity for the suit however.

The National Council for Industrial Defense is the cne organiza-
tion which AEA gives it's support and which has supported AEA
without reservation.

NCID is an organization mads up of small companies, trade
unicns, AEA and individual members concerned with the loss of our
industrial base.

NCID and it's membsrship believes much of the loss of our
manufacturing capabilities is due to federal regulations and laws
which makes it beneficial for U.S. companies to relocate their
manufacturing overseas.

As we have stated before, there are only two ways io make
changes which are meaningful to engineers. They ars litigation and
legislation. NCiD has done both and expects to do s¢ in the future.
There will be more legislation intreduced in the coming session of

Congress which both AEA and NCID will suppont. We will keep you
infarmed through the "American Engineer” as soon as we have bill
numbers, sponsors etc.

We urge the membearship of AEA 1o join and support the Naticnal
Council, they are truly one of the "good guys.” If you believe in what
AEA is trying to do, you must believe in NGID's causes alse. NCID,
417 6th Strest, S.E., Washington, DC 20003

New Statement

We have received many comments from members stating they
did not realize it was time to renew their membership. In order to do
things in a more business-like manner, starting in January, we will
be sending statements 10 members whose membership renewal is
due in approximately cne month. Some of you may have received
a statement before you receive this newsletter.

The AEA Board of Directors has autharized retaining Metro Office
Management to handle curfinancial and other general office chores
in order to better serve the membership and to free AEA president
Bill Reed for other tasks.

Metro will also be picking up mail and answering requests for
information on AEA. Metro has been offering these services to area
companies for many years. We hope to cut the response time at
least in half. The cost to AEA for the foresesable future is very
minimal at $50.00 per menth plus postage expenses,

Metre has been picking up mail, setting up the accounting system
and entering records for several weeks now and will be handling all
of the financial records as of January 1. Other tasks will be trans-
ferred as soon as possible.

We are currantly in a period of transition and are making every
effort to make this change as painless ag possible to everyone
concerned. Please bear with us for the next month or two as we
complete the transition. Should we make a mistake or have some-
thing drop through the crack, please let us know.

ATCA FIRSTCLASS
P.0. Box 820473 U oage
Fort Worth, TX 76182-0473 Permit #32
Mt. Arlington, NJ 078358

BOARD OF YISORS
Hen Tem Vandergriff, Former Member of Congress
Jerome M. Zeitman, Former General Counsel

House Judiciary Commitiee
Johnny W. Richards, |l, Attorney and Counsefor at Law
Tommy Grant, President Grant Fasteners
Maj. Gen William P. McBride, U.S. Air Force Bet.
Ms. Nell E. MacCracken, Consuitant
Al D'Nak, President Alnak Publishers
Norman G: Cornish, Past President

Nat! Councif industrial Defense

UBLICATIO OMMITTEE
Billy E. Reed, President
Richard F. Tax, Vice-President
Robert Bruce, Editor
Michael Perugini, Publisher
Roger Boisjoly, Legis/ation
David C. Lewis, lmmigration
Al D'Nak, Contract Engineering
Richard W. Piummer, Anti-Discrimination
Robert A. Rivers, Manpower
R.T. Pinkerton, Staff Cartoonist




